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3.5 Property, plant, equipment, infrastructure and intangibles {(continued)

(Amounts shown in $000) Balance at  Acquisition Revaluation Depreciation Written Assets Impairment Balance at
beginning of of assets increase and downvalue initially of assets end of
financial {decrease} amortisation of recognised financial
year disposals at fair value year
2019
Property
Land 4,607 324 - - - - {324) 4,607
Land under roads 3,051 - - - - - - 3,051
Buildings 12,086 1,535 - (366) - - - 13,255
Total property 19,744 1,859 - (366) - - {324) 20,913
Plant and equipment
Plant and machinery 2,211 375 - (241) (141) - - 2,204
Furniture and fixtures 186 75 - (27) - - - 234
Minor plant 66 11 - (13) - - - 64
Tota! plant and equipment 2,463 461 - (281) (141) - - 2,502
Infrastructure
Roads 43,549 1,461 - (1,915) (79} - - 43,016
Bridges 18,477 27 634 (361) - - . 18,777
Stormwater 3,762 7 - (52) - - - 3,717
Waste management 65 180 - (27) - - - 218
Total infrastructure 65,853 1,675 634 {2,355) (79) - - 65,728
Work in progress 1,771 {70) - - - - - 1,701
Intangibles 195 11 - (77) - - - 129
Total property, plant,

equipment, infrastructure
and intangibles
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3.5 Property, plant, equipment, infrastructure and intangibles (continued)
(Amounts shown in $000) Balance at  Acquisition Revaluation Depreciation Written Assets Impairment Balance at
beginning of of assets increase and down value initially of assets end of
financial (decrease) amortisation of recognised financial
year disposals at fair value year
2018
Property
Land 4,643 - (36) - - 4,607
Land under roads 3,051 - - - - - 3,051
Buildings 12,259 377 - (422) {128) - - 12,086
Total praperty 19,953 377 - (422) (164) - - 19,744
Plant and equipment
Plant and machinery 2,428 186 - (287) (116) - 2,211
Furniture and fixtures 164 47 - (25) - 186
Minor plant 55 22 - (11) - - - 66
Total plant and equipment 2,647 255 - (323) {116} - - 2,463
Infrastructure
Roads 43,406 2,028 - (1,853} (32) - - 43,549
Bridges 17,574 710 722 (348) (181) - . 18,477
Stormwater 3,814 - (52) - 3,762
Waste management 73 1 - (9) - - 65
Total infrastructure 64,867 2,739 722 (2,262) (213} - - 65,853
Work in progress 1,015 756 - - 1,771
Intangibles 223 40 - (68) - - - 195
Total praperty, plant,
equipment, infrastructure
and intangibles 88,705 4,167 722 {3,075) (493) - - 90,026

Recognition and measurement

Acquisitions of assets are initially recorded at cost. Cost is determined as the fair value of the assets given as consideration plus
costs incidental to the acquisition. Property, infrastructure, plant and equipment received in the form of contributions, are
recognised as assets and revenues at fair value by Council vaiuation where that value exceeds the recognition thresholds for the
respective asset class. Fair value is the price that would be received to sell the asset in an orderly transaction between market
participants at the measurement date. Where assets are constructed by Council, cost includes all materials used in construction,
direct labour, borrowing costs incurred during construction, and an appropriate share of directly attributable variable and fixed

overheads.
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3.5

Property, plant, equipment, infrastructure and intangibles (continued)

The following classes of assets have been recognised. In accordance with Council's policy, the threshold limits detailed below
have applied when recognising assets within an applicable asset class and unless otherwise stated are consistent with the prior
year. Council has adopted the following valuation bases for each asset class.

Threshold Valuation
Bases
$

Property
Land 1 Fair value
Land under roads 1 Fair value
Buildings 1 Fair value
Plant and equipment
Ptant and machinery 1,000 Cost
Furniture and fixtures 500 Cost
Minor plant 1,000 Cost
Infrastructure
Roads 1 Fair value
Bridges 5,000 Fair value
Stormwater 3,000 Fair value
Waste management 3,000 Cost
Intangibles 500 Cost

Subsequent to the initial recognition of assets, non-current physical assets, other than those noted above, are measured at their
fair value in accordance with AASB 116 Property, Plant & Equipment and AASB 13 Fair Value Measurement. At balance date,
Council reviewed the carrying value of the individual classes of assets measured at fair value to ensure that each asset class
materially approximated its fair value. Where the carrying value materially differed from the fair value at balance date the class
of asset was revalued.

In addition, Council undertakes a formal revaluation of land, buildings, and infrastructure assets on a regular basis to ensure
valuations represent fair value. The valuation is performed either by experienced Council officers or independent experts.

Fair value valuations are determined in accardance with a valuation hierarchy. Changes to the valuation hierarchy will only
occur if an external change in the restrictions or limitations of use on an asset result in changes to the permissible or practical
highest and best use of the asset.

Where the assets are revalued, the revaluation increments are credited directly to the asset revaluation reserve except to the
extent that an increment reverses a prior year decrement for that class of asset that had been recognised as an expense in which
case the increment is recognised as revenue up to the amount of the expense. Revaluation decrements are recognised as an
expense except where prior increments are included in the asset revaluation surplus for that class of asset in which case the
decrement is taken to the reserve to the extent of the remaining increments. Within the same class of assets, revaluation
increments and decrements within the vear are offset.

Impairment losses are recoghised in the statement of comprehensive income under other expenses,
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3.6 Trade and other payables

(Amounts shown in $000} 2019 2018
Payables and accruals 490 413
Payroil tax and workers compensation on employee entitiements 68 57
Total trade and other payables 558 470
Recognition and measurement
Liabilities are recognised for amounts to be paid in the future for goods and services provided to Council as at balance date
whether or not invoices have been received. See note 5 for significant terms and conditions.

3.7 Trust funds and deposits

{Amounts shown in $000) 2019 2018
Tender deposits and funds held on trust 177 161
Total trust funds and deposits 177 161
Recognition and measurement
Amounts received as tender deposits and retention amounts controlled by Council are recognised as trust funds until they are
returned or forfeited.

3.8 Fair value measurements

Council measures and recognises the following assets at fair value on a recurring basis:
Investment in water corporation as disclosed at note 3.4
Property and infrastructure as disclosed at note 3.5

Council does not measure any liabilities at fair value on a recurring basis.

Council also has assets measured at fair value on a non-recurring basis as a result of being reclassified as assets held for sale.
These comprise land as disclosed in note . A description of the valuation techniques and the inputs used to determine the fair
value of this land is included below under the heading 'Assets held for sale'.

(a) Fair Value Hierarchy

AASB 13 Fair Value Measurement requires alf assets and liabilities measured at fair value to be assigned to a level in the fair
value hierarchy as follows:

Level 1 Unadjusted quoted prices in active markets for identical assets or liabilities that the entity can
Level 2 Inputs ather than quoted prices included within Level 1 that are observable for the asset or liability,
Level 3 Unobservable inputs for the asset or liability.

The table below shows the assigned level for each asset and liability held at fair value by the Council, The table presents the
Council's assets and liabilities measured and recognised at fair value at balance date.

The fair values of the assets are determined using valuation techniques which maximise the use of cbservable data, where it is
available, and minimise the use of entity specific estimates. If one or more of the significant inputs is not based on observable
market data, the asset is included in level 3. This is the case for Council infrastructure assets, which are of a specialist nature for
which there is no active market for similar or identical assets. These assets are valued using a combination of observable and
unobservable inputs.
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3.8 Fair value measurements (continued)

{Amounts shown in $000) Level 1 Level 2 Level 3 Total

2019 2018 2019 2018 2019 2018 2019 2018

Fair value measurements

Recurring
Property
Land - - 4,607 4,607 - - 4,607 4,607
Land under roads - - 3,051 3,051 - - 3,051 3,051
Buildings - - - - 13,255 12,086 13,255 12,086
Infrastructure
Roads - - - - 43,016 43,549 43,016 43,549
Bridges - - - - 18,777 18,477 18,777 18,477
Stormwater - - - - 3,717 3,762 3,717 3,762
Waste management - - - - 218 65 218 65
Total recurring - - 7,658 7,658 78,983 77,939 86,641 85,597

Transfers between levels of the hierarchy
Council's policy is to recognise transfers in and out of the fair value hierarchy levels as at the end of the reporting period. There
were no transfers between levels 1 and 2 during the year, nor between levels 2 and 3.

{b) Highest and best use

AASB 13 requires the fair value of non-financial assets to be calculated based on their "highest and best use". Council considers
that ali assets in this note are being used for their highest and best use.

{c)  Valuation techniques and significant inputs used to derive fair values

Land

Land fair values were determined by a qualified independent valuer. Level 2 valuation inputs were used to value land in freehold
title as well as land used for special purposes, which is restricted in use under current planning provisions. Sales prices of
comparable land sites in close proximity are adjusted for differences in key attributes such as property size. The most significant
input into this valuation approach is price per square metre.
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3.8

Fair value measurements (continued)

Land under roads
Land under roads valuation is based on an avereage per square metre property rates supplied by the Tasmanian Valuer General.

Buildings

Council considers that all its buildings are of a specialist nature {eg heritage buildings) and there is no active market for the
assets. Fair value has been determined on the basis of replacement with a new asset having similar service potential. The gross
current values have been determined by Council officers with reference to market data for recent projects and costing guides.

in determining the level of accumulated depreciation the asset has been disaggregated into significant components which
exhibit useful lives. Allowance has been made for the typical asset life cycle and renewal treatments of each component,
residual value at the time the asset is considered to be no longer available for use.

While the unit rates based on square metres can be supported by market evidence (level 2), the estimates of residual value and
useful life that are used to calculate accumulated depreciation comprise unobservable inputs {level 3).

Infrastructure assets

All Council infrastructure assets were fair valued using written down current replacement cost (CRC). This valuation comprises
the asset's gross replacement cost less accumulated depreciation calculated on the basis of such cost to reflect the already
consumed or expired future economic benefits of the asset. Council first determined the gross cost of replacing the full service
potential of the asset and then adjusted this amount to take account of the expired service potential of the asset.

CRC was measured by reference to the lowest cost at which the gross future economic benefits of the asset could currently be
obtained in the normal course of business. The resulting valuation reflects the cost of replacing the existing economic benefits
based on an efficient set of modern equivalent assets to achieve the required level of service output.

The unit rates (labour and materials) and quantities applied to determine the CRC of an asset or asset component were based on
a "Greenfield" assumption meaning that the CRC was determined as the full cost of replacement with a new asset including
components that may not need to be replaced, such as earthworks.

The level of accumulated depreciation for infrastructure assets was determined based on the age of the asset and the useful life
adopted by Council for the asset type. Estimated useful lives and residual values are disclosed in Note 2.3.

The calculation of CRC involves a number of inputs that require judgement and are therefore classed as unobservable. While
these judgements are made by qualified and experienced staff, different judgements could result in a different valuation.

The methods for calculating CRC are described under individual asset categories below.

Roads

Council categorises its road infrastructure into sealed and unsealed roads and then further sub-categorises these based on an
assessment of vehicle movements and social and economic importance. Roads are managed in segments. All road segments are
then componentised into formation, pavement, sub-pavement and seal (where applicable). Council assumes that environmental
factors such as soil type, climate and topography are consistent across each segment. Council also assumes a segment is
designed and constructed to the same standard and uses 2 consistent amount of labour and materials.
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3.8

Fair value measurements (continued)

CRC is based on the road area multiplied by a unit price; the unit price being an estimate of labour and material inputs, services
costs, and overhead allocations. For internal construction estimates, material and services prices are based on contract rates,
supplier price lists and Council's labour wage rates. When construction is outsourced, CRC is based on the average of similar
completed projects over the last few years.

Bridges

Councii engaged an external expert to undertake valuation of bridges. Each bridge is assessed individually and componentised
into sub-assets representing the deck and sub-structure. The valuation is based on the material type used for construction and
the deck and sub-structure area.

Stormwater

Council engaged the Brighton Council Municipal Engineer to undertake the valuation of stormwater. Similar to roads,
stormwater assets are managed in segments; pits and pipes being the major components. Consistent with roads, Council
assumes that environmental factors such as soil type, climate and topography are consistent across each segment and that a
segment is designed and constructed to the same standard and uses a consistent amount of labour and materials. CRC is based

on the unit price for the component type. For pipes, the unit price is multiplied by the asset's length. The unit price for pipes is
based on the construction material as well as the depth the pipe is laid.

Other infrastructure
Other infrastructure is not deemed to be significant in terms of the Consolidated Statement of Financial Position.

(d)  Changes in recurring level 3 fair value measurements

The changes in level 3 property and infrastructure assets with recurring fair value measurements are detailed in note 3.5
(Property, plant, equipment and infrastructure). Investment in water corporation, which is classified as level 3 has been
separately disclosed in note 3.4.

There have been no transfers between level 1, 2 or 3 measurements during the year.

(e}  Valuation processes

At the end of each year Council assess whether the carrying amount of its assets varies significantly from the fair value. This is
done by consideration of changes in utlisation, obsolesence, assessment of unit rates, patterns of consumption, residual life,
useful life, condition and remaining useful life.

Based on this assessment assets may need to be revalued and/or depreciation rates changed.

(fi  Assets and liabilities not measured at fair value but for which fair value is disclosed

Council has assets and liabilities which are not measured at fair value, but for which fair values are disclosed in other notes.

Council borrowings are measured at amortised cost with interest recognised in profit or loss when incurred. The fair value of
borrowings disclosed in note 5.3 is provided by Tascorp (level 2).

The carrying amounts of trade receivables and trade payables are assumed to approximate their fair values due to their short-
term nature (level 2).
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3.8 Investments in subsidiaries

Heritage Building Solutions Pty Ltd and Heritage Education & Skills Centre Pty Ltd (HESC) are small proprietary companies
controtled by Council and are not reporting entities.

The following transactions were recorded for the current and prior financial years. The balances disclosed have been

consolidated into Council's balances. All inter-entity transactions and balances between Council and these subsidiary companies
have been eliminated.

{Amounts shown in $000) 2019 2018

Heritage Building Solutions Pty Ltd

Statement of Comprehensive Income

Revenue 1,187 1,059
Expenses (1,187) (1,007)
Total Comprehensive Income for the year - 52

Statement of Financial Position

Assets 521 468
Liabilities (414) (361)
Total Equity 107 107

Heritage Education & Skills Centre Pty Ltd

Statement of Comprehensive Income

Revenue (40) 77
Expenses {12) (94)
Total Comprehensive Income for the year {52) (17)

Statement of Financial Position

Assets 90 98
Liabilities {111) (67)
Tatal Equity (21) 31
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4 People
This section outlines the amounts provided for employee benefits during and post employment and related party transactions.
4.1 Employee provisions
{Amounts shown in $000) 2019 2018
Current
Annua! leave 462 407
Long service leave 673 5380
Personal 283 277
Total current 1,418 1,274
Non-current
Long service leave 64 75
Tatal non-current 64 75
Total employee provisions 1,482 1,349
Description of current and non-current components of employee provisions
Current
All annual leave and the long service leave entitlements representing 10 or more years of
continuous service:
- Short-term employee benefits, that fail due within 12 months after the end of the period
measured at nominal value. 745 684
- Other long-term employee benefits that do not fall due within 12 months after the end of the
period measured at present value. 673 590
1,418 1,274
Non-current
Long service leave representing less than 10 years of continuous service measured at
present value. 64 75
64 75
Number of employees (full time equivalents} 43 44
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4.1 Employee Provisions {continued)

Movements in employee provisions during the financial year

(Amounts shown in $000) Annual leave Long service leave Personal Total
2019 2018 2019 2018 2019 2018 2019 2018
Balance at beginning of the year 407 413 665 714 277 281 1,349 1,408
Additional provisions 302 268 147 17 89 117 538 402
Amounts used (247) (274) (75) (66} (83) (121) (405) (461)
Balance at end of the year 462 407 737 665 283 277 1,482 1,349

Recognition and measurement

Short term obligations

Liahilities for wages and salaries, including non-manetary benefits, annual leave and accumulating sick leave expected to be
wholly settled within 12 months after the end of the period in which the employees render the related service are recognised in
respect of employees' services up to the end of the reporting period and are measured at the amounts expected to be paid
when the liabilities are settled. The liability for annual leave is recognised in the provision for employee benefits. All other shart-
term employee benefit obligations are presented as payables.

Other long term employee benefit obligations

The liability for long service leave and annual leave which is not expected to be wholly settled within 12 months after the end of
the period in which the employees render the related service is recognised in the provision for employee benefits and measured
as the present value of expected future payments to be made in respect of services provided by employees up to the end of the
reporting period using the projected unit credit method. Consideration is given to expected future wage and salary levels,
experience of employee departures and periods of service. Expected future payments are discounted using market yields at the
end of the reporting period on national government bonds with terms to maturity and currency that match, as closely as
possible, the estimated future cash outflows.

The obligations are presented as current liabilities in the statement of financial position if the entity does not have an
unconditional right to defer settlement for at least twelve months after the reporting date, regardless of when the actual
settlement is expected to occur.

Personal leave
Council's Enterprise Bargaining Agreement provides for employees who resign from their position with Council to be paid a
percentage of their sick ieave balance based on completed years of service, plus a gratuity amount.
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4.2 Related party transactions
Responsible Persons
Names of persons holding the position of a Responsible Person at the Council at any time during the year are:
Councillors Mayor A E Bisdee CAM 1 July 2018 to 1 November 2018
Councillor A E Bisdee OAM 2 November 2018 to 30 June 2019
Deputy Mayor A O Green 1 july 2018 to 1 November 2018
Mayor A O Green 2 November 2018 to 30 June 2019
Councillor E C Batt 1 July 2018 to 1 November 2018
Deputy Mayor E C Batt 2 November 2018 to 30June 2019
Councillor A R Bantick 1 July 2018 to 30June 2015
Councillor R A Campbell 1 july 2018 to 1 November 2018
Counciilor K Dudgeon 2 November 2018 to 30 June 2019
Councillor D F Fish 1 July 2018 to 30Jjure 2019
Councillor B E Marshall 1 July 2018 to 1 November 2018
Councillor R McDougall 2 November 2018 to 30June 2019
General Manager Mr T F Kirkwood 1July 2018 to 30June 2019
Councillor remuneration
{Amounts shown in $)
& o
3 & &é‘\@ ) (,?';000 ,,\"Q&‘,""’
3 ¢ z“"’b ‘\')’“ e'}"z o*‘,z S v\}o Qeo o'\m
& & F O & ¢ SN
ol S F& S & &L
{
20139 i
A E Bisdee OAM 19,921 19,921 3,716 993 25 24,655
A QO Green 31,629 31,629 3,463 1,427 25 36,544
E CBatt 16,752 16,752 1,763 1,068 25 15,608
A R Bantick 10,571 10,571 1,368 780 25 12,744
R A Campbell 3,528 3,528 282 260 25 4,095
K Dudgeon 7,103 7,103 1,210 = 17 8,330
D F Fish 10,571 10,571 - 780 8 11,358
D E Marshall 3,528 3,528 251 260 17 4,056
R McDougall 7,103 7,103 1,827 E 8 8,938
Total 116,706 110,706 13,880 5,568 175 130,329
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4.2 Related party transactions (continued)
(Amounts shown in 8) .
& & &
& O (4
& & e & & F Ea
& & Wy & & & v5\° & N
e & » &8 S & M o P
S & ° O & & & &L
L ol & @ & ) A0 &
2018
A E Bisdee OAM 37,220 37,220 3,688 1,420 24 42,352
A O Green 20,613 20,613 2,666 1,100 24 24,403
A R Bantick 8,636 8,636 308 780 18 10,242
E C Batt 10,335 10,335 739 780 24 11,878
R A Campbell 10,335 10,335 1,111 780 24 12,250
D F Fish 10,335 10,335 ~ 780 24 11,139
D E Marshall 10,335 10,335 1,048 780 24 12,187
Total 107,809 107,809 10,060 6,420 162 124,451
Allowances - statutory allowances as paid in accordance with the Local Government Act 1993,
Kilometre reimbursements - reimbursement for kilometres travelied while on Council business at a rate per kilometre.
Communications - allowances paid to Councillors to reimburse telephone and internet usage costs.
Other - cost of electronic funds transfer.
Key Management Personnel remuneration
Short term benefits Post employment benefits
(Amounts shown in $)
<&
Q& A\
.\o o@
& & N
] o (\(\ ’b‘s} & (\o(\ ,DC\
& & & & &L FE& & & o
a N F& & <& & &L ol
2019
Remuneration band Employees
$80 001 - $100 000 2 172,348 3,176 600 21,543 (9,539) 188,128
$100 001 - $120 000 1 98,213 753 300 12,277 - (3,172) 108,371
$140 001 - $160 000 1 127,639 5,087 300 15,955 - 8,140 157,121
$180 001 - $200 000 1 158,914 9,121 300 19,864 - (1,326) 186,873
557,114 18,137 1,500 69,639 - (5,897) 640,493
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4.2 Related party transactions {(continued)
Short term benefits Post employment benefits
(Amounts shown in $)
&
o LN
) e
> &
& & & &
’bé e} Qs{cv e}@'ﬁ\ §¢0°§) & e‘O (\é"b ’b\
LY
g)'b\ o\ ,OQ (_,\)Q «é 00 o’\' &0 «O
2018
Remuneration band Employees
$80 001 - $100 000 1 81,506 300 10,188 - 2,878 94,872
$100 001 - $120 000 2 187,540 600 23,442 - 3,827 221,681
$140 001 - $160 000 s 123,684 300 15,461 B 5,527 149,693
$180 001 - $200 000 1 154,292 300 19,287 - 3,259 190,563
547,022 1,500 68,378 - 15,491 656,809

Salary - includes all forms of consideration paid and payable for services rendered, compensated absences during the period

and salary sacrifice amounts.

Vehicles - Includes total cost of providing and maintaining vehicles provided for private use, including registration, insurance,
fuel and other consumables, maintenance cost and parking {including noticnal value of parking provided at premises that are

owned or leased and fringe benefits tax).

Other benefits - includes all other forms of employment allowances (excludes reimbursements such as travel, accommodation
or meals), payments in lieu of leave, and any other compensation paid and payable.

Superannuation - means the contribution to the superannuation fund of the individual.

Termination benefits - include all forms of benefit paid or accrued as a consequence of termination.

Other non-monetary benefits - include annual and long service leave movements.
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4.2  Related party transactions {continued)
Directors of subsidiary companies remuneration

Two directors of Heritage Building Solutions Pty Ltd and Heritage Education & Skills Centre Pty Ltd were paid directors and
management fees in total of $50,064 (2018: $66,350)

Remuneration Principles

Councillors

Councillor aliowances are paid in accordance with those set by Regulation 42 (2) of the Local Government General Regulations
2015. Council has further determined by policy that in order to carry out their functions as a Councillor, reimbursements will be
paid to Councillors for travelling while on Council related business on a kilometre travelled basis, that stationery and
consumables will be provided and that a communications allowance will be paid to offset the cost of telephone and internet
charges.

Senior management

The employment terms and conditions of senior executives are contained in individual employment contracts and prescribe
total remuneration, superannuation, annual and long service leave, vehicle and salary sacrifice provisions. In addition to their
salaries, Council also provides non-cash benefits and contributes to post-employment superannuation plans on their behalf.

The performance of each senior manager, including the General Manager, is reviewed annually which includes a review of their
remuneration package, which takes account of their performance against key indicators and of salary packages for similar roles
in the region. Whilst not automatic, contracts can be extended.

Directors of subisdiary companies

Directors of Heritage Building Solutions Pty Ltd and Heritage Education & Skills Centre Pty Ltd are remunerated in accordance
with the terms and conditions of their appointment and may be varied in accordance with the consitution of each company and
the Corporations Act 2001.

Transactions with related parties
During the period Council did not enter into transactions with entities that are controlled by members of key management
personnel.

In accordance with s84(2)(b} of the Local Government Act 1993, no interests have been notified to the General Manager in
respect of any body or organisation with which the Council has major financial dealings.

Transactions with refated parties that have not been disclosed
Most of the entities and people that are related parties of Council live and operate within the municipality. Therefore, on a
regular basis ordinary citizen transactions occur between Council and its related parties. Some examples include:

- Payment of rates on a primary residence
- Dog registration

Council has not included these types of transaction in its disclosure, where they are made on the same terms and conditions
available to the general public.
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4.3

Post employment benefits
Recognition and measurement

Defined contribution funds

Council contributes to defined contribution plans on behalf of a number of employees; however the Council has no ongoing
responsibility to make good any deficiencies, if any, that may occur in those schemes. Contributions to defined contribution
plans are recognised as an expense as they become payable. Prepaid contributions are recognised as an asset to the extent that
a cash refund or a reduction in the future payments is available.

Defined benefit fund

A liability or asset in respect of defined benefit superannuation plans would ordinarily be recognised in the statement of
financial position, and measured as the present value of the defined benefit obligation at the reporting date plus unrecognised
actuarial gains (less unrecagnised actuarial losses) less the fair value of the superannuation fund’s assets at that date and any
unrecoghised past service cost. The present value of the defined benefit obligation is based on expected future payments which
arise from membership of the fund to the reporting date, calculated annually by independent actuaries using the projected unit
credit method. Consideration is given to expected future wage and salary levels, experience of employee departures and periods
of service. However, when this information is not reliably available, Council accounts for its obligations to defined benefit plans
on the same basis as its obligations to defined contribution plans i.e as an expense when it becomes payable.

Council makes superannuation contributions for a number of its employees to the Quadrant Defined Benefits Fund (the Fund), a
sub-fund of the Tasplan Superannuation Fund (Tasplan). The Quadrant Defined Benefits Fund has been classified as a multi-
employer sponsored plan. As the Fund’s assets and liabilities are pooled and are not allocated by employer, the Actuary is
unable to allocate benefit liabilities, assets and costs between employers. As provided under paragraph 34 of AASB 119
Employee Benefits, Council does not use defined benefit accounting for these contributions.

For the year ended 30 June 2018 the Council contributed 9.5% of employees’ gross income to the Fund. Assets accumulate in
the fund to meet member benefits as they accrue, and if assets within the fund are insufficient to satisfy benefits payable, the
Council is required to meet its share of the deficiency.

Rice Warner Pty Ltd undertook the last actuarial review of the Fund at 30 June 2017. The review disclosed that at that time the
net market value of assets available for funding member benefits was $58,940,000, the value of vested benefits was
$51,170,000, the surplus over vested benefits was $7,770,000, the value of total accrued benefits was $50,606,000, and the
number of members was 134. These amounts relate to all members of the fund at the date of valuation and no asset or liability
is recorded in the Tasplan Super’s financial statements for Council employees.

The financial assumptions used to calculate the Accrued Benefits for the Fund were:
= Net Investment Return 7.0% p.a.
= Salary Inflation 4.0% p.a.
w Price Inflation n/a
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